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NEW JERSEY. 

Lead Poisoning — Notification of Cases— Measures for the Prevention of. (Chap. 

162, Act Apr. 14, 1914.) 

1. General duties of employers. — Every employer shall, without cost to the em- 
ployees, provide reasonably effective devices, means, and methods to prevent the 
contraction by his employees of any illness or disease incident to the work or process 
in which such employees are engaged. 

2. Especially dangerous work or processes. — (a) Every work or process in the manu- 
facture of white lead, red lead, litharge, sugar of lead, arsenate of lead, lead chromate, 
lead sulphate, lead nitrate, or fluo-silicate, is hereby declared to be especially danger- 
ous to the health of the employees who, while engaged in such work or process, are 
exposed to lead dusts, lead fumes, or lead solutions. 

(6) Every work or process in the manufacture of pottery, tiles, or porcelain enameled 
sanitary ware is hereby declared to be especially dangerous to the health of the em- 
ployees who, while engaged in such work or process, are exposed to lead dusts or lead 
solutions. 

3. Duties of employers to provide safety appliances for the protection of employees in 
especially dangerous works or processes. — Every employer shall, without cost to the 
employees, provide the following devices, means, and methods for the protection of 
his employees who, while engaged in any work or process included in section 2, are 
exposed to lead dusts, lead fumes, or lead solutions: 

(a) Working rooms, hoods, and air exhausts for the protection of employees engaged 
in any work or process which produces lead dusts or lead fumes. The employer shall 
provide and maintain workrooms adequately lighted and ventilated, and so arranged 
that there is a continuous and sufficient change of air, and all such rooms shall be 
fully separated by partition walls from all departments in which the work or process 
is of nondusty character; and all such rooms shall be provided with a floor permitting 
an easy removal of dust by wet methods or vacuum cleaning, and all such floors shall 
be cleaned either by wet method or vacuum cleaner daily. 

Every work or process referred to in section 2, including the corroding or oxidizing 
of lead, and the crushing, mixing, sifting, grinding, and packing of all lead salts or 
other compounds referred to in section 2, shall be so conducted and such adequate 
devices provided and maintained by the employer as to protect the employee, as far 
as possible, from contact with lead dust or lead fumes. Every kettle, vessel, receptacle, 
or furnace in which lead in any form referred to in section 2 is being melted or treated 
and any place where the contents of such kettles, receptacles, or furnaces are dis- 
charged, shall be provided with a hood connected with an efficient air exhaust; all 
vessels or containers in which dry lead in any chemical form or combination referred 
to in section 2 is being conveyed from one place to another within the factory shall be 
equipped, at the places where the same are filled or discharged, with hoods having 
connection with an efficient air exhaust; and all hoppers, chutes, conveyers, elevators, 
separators, vents from separators, dumps, pulverizers, chasers, dry pans, or other 
apparatus for drying pulp lead, drying-pans dump, and all barrel packers and cars or 
other receptacles. into which corrosions are at the time being emptied shall be con- 
nected with an efficient dust-collecting system; such system to be regulated by the 
discharge of air from a fan, pump, or other apparatus, either through a cloth dust 
collector having an area of not less than one-half square foot of cloth to every cubic 
foot of air passing through it per minute, the dust collector to be placed in a separate 
room which no employee shall be required or allowed to enter, except for essential 
repairs, while the works are in operation^or such other apparatus as will efficiently 
remove the lead dusts from the air before it is discharged into the outer air. 
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(b) Washing facilities. — The employer shall provide a wash room or rooms for such 
employees, which shall be separate from the workrooms, be kept clean, and be equipped 
with: 

(1) Lavatory basins fitted with waste pipes, and two spigots conveying hot and cold 
water; or 

(2) Basins placed in troughs fitted with waste pipes, and for each basin two spigots 
conveying hot and cold water; or 

(3) Troughs of enamel or similar smooth impervious material fitted with waste 
pipes, and for every 2 feet of trough length two spigots conveying hot and cold water. 

Where basins are provided there shall be at least one basin for every five such 
employees and where troughs are provided at least 2 feet of trough length for every 
five such employees. The employer shall also furnish nail brushes and soap, and shall 
provide at least three clean towels per week for each such employee. A time allow- 
ance of not less than 10 minutes, at the employer's expense, shall be made to each of 
such employees for the use of said wash room before the lunch hour and at the close 
of the day's work. 

The employer engaged in the manufacture of white lead, red lead, litharge, sugar of 
lead, arsenate of lead, lead chromate, lead sulphate, lead nitrate, or fluo-silicate shall 
also provide at least one shower bath for every five such employees. The baths shall 
be approached by wooden runways, be provided with movable wooden floor gratings, 
be supplied with controlled hot and cold water, and be kept clean. The employer 
shall furnish soap and shall provide at least two clean bath towels per week for each 
employee. An additional time allowance of not less than 10 minutes, at the em- 
ployer's expense, shall be made to each such employee for the use of said baths at 
least twice a week at the close of the day's work. The employer shall keep a record 
of each time that such baths are used by each employee, which record shall be open 
to inspection at all reasonable times by the department of labor of this State and also 
by the State board of health. 

(c) Dressing rooms. — The employer shall provide a dressing room or rooms which 
shall be separate from the workrooms, to be furnished with a double sanitary locker, 
or two single sanitary lockers for each such employee, and be kept clean. 

(d) Eating rooms. — The employer shall provide an eating room, or»eating rooms for 
such employees, and such rooms shall be separate from the workrooms, be furnished 
with a sufficient number of tables and seats, and be kept clean. No such employee 
shall take or be allowed to take any food or drink of any kind into any workroom, nor 
shall any such employee remain or be allowed to remain in any workroom during the 
time allowed for his meals. 

(e) Drinking fountains. — The employer shall provide and maintain a sufficient 
number of sanitary drinking fountains readily accessible for the use of such employees. 

(/) Clothing.— The employer shall provide at least two pairs of overalls and two 
jumpers for each such employee and repair or renew such clothing when necessary 
and wash the same weekly. Such clothing shall be kept exclusively for the use of 
that employee. 

(g) Respirators. — The employer shall provide and renew when necessary at least 
two reasonably effective respirators for each employee who, while engaged in any 
work or process which produces lead dusts, is exposed to such dusts: Provided, If at 
any time it is shown to the satisfaction of the commissioner of labor of the State of New 
Jersey, in the case of any manufacturer or process or any operation forming part thereof 
in the potteries, that injury to health is adequately prevented by other appliances or 
any other condition than those prescribed by law, he may modify the whole or any 
part of the law so far as it applies to such pottery manufacture or process. 
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4. Duties of employees in especially dangerous works or processes to use the safety 
appliances provided by the employers: 

Every employee who, while engaged in any work or process included in section 2, 
is exposed to lead duste, lead fumes, or lead solutions shall— 

(a) Use the washing facilities provided by the employer in accord with section 
3 (6), and wash himself at least as often as a time allowance is therein granted for 
such use; 

(6) Use the eating room provided by the employer with section 3 (d), unless the 
employee goes off the premises for his meals; 

(c) Put on and wear at all times, while engaged in such work or process, a suit of 
the clothing provided by the employer in accord with section 3 (/), and remove the 
same before leaving at the close of the day's work; and keep his street clothes and 
working clothes, when not in use, in separate lockers or separate parts of the locker 
provided by the employer in accordance with section 3 (c); 

(d) Keep clean the respirators provided by the employer in accordance with section 
3 (g), and use one at all times while engaged in any work or process which produces 
lead dusts and is exposed to such dusts. 

5. Notices. — The employer engaged in any of the processes mentioned in section 2 
shall post in a conspicuous place in every workroom where any work or process in- 
cluded in section 2 is carried on, in every room where washing facilities are provided, 
in every dressing room and eating room, a notice of the known dangers arising from 
such work or process and simple instructions for avoiding, as far as possible, such 
dangers. The commissioner of labor shall prepare a notice containing the provisions 
of this act, and shall furnish, free of cost, a reasonable number of copies thereof to 
every employer included in section 2, and the employer shall post copies thereof in 
the manner hereinabove stated. The notices required in this section shall be printed 
in plain type on cardboard, and shall be in English and in such other languages as the 
circumstances may reasonably require. The contents of such notices shall be ex- 
plained to every employee who may be exposed to lead dusts, lead fumes, or lead 
solutions, by the employer when the said employee enters employment in such work 
or process, interpreters being provided by the employer, when necessary, to carry 
out the above requirements. 

6. Medical examination. — The employer shall cause every employee, who, while 
engaged in any work or process included in section 2, is exposed to lead dusts, lead 
fumes, or lead solutions, to be examined at least once a month for the purpose of ascer- 
taining if symptoms of lead poisoning appear in any employee. The employee shall 
submit himself to the monthly examination, and to examination at such other times 
and places as he may reasonably be requested by the employer, and he shall fully and 
truly answer all questions bearing on lead poisoning asked him by the examining phy- 
sician. The examination shall be made by a licensed physician, designated and paid 
by the employer, and shall be made during the working hours, a time allowance there- 
for, at the employer's expense, being made to each employee so examined. 

7. Record and reports of medical examination. — Every physician making any exami- 
nation under section 6 and finding what he believes to be symptoms of lead poisoning 
shall enter, in a book to be kept for that purpose in the office of the employer, a record 
of such examination, containing the names and addresses of the employees so exam- 
ined, the particular work or process in which he is engaged, the date, place, and find- 
ing of such examination, and the directions given in each case by the physician. The 
record shall be open to inspection at all reasonable times by the department of labor 
and by the State board of health. 

Within 48 hours after such examination and finding, the examining physician shall 
send a report thereof in duplicate, one copy W the department of labor and one to the 
Slate board of health. The report shall be on or in conformity with blanks furnished 
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by the State board of health, free of coat, to every employer included in section 2, and 
shall state: 

(a) Name, occupation, and address of employee. 

(b) Name, business, and address of employer. 

(c) Nature and probable extent of disease. 

(d) Such other information as may be reasonably required by the State board of 
health. 

The examining physician shall also, within the said 48 hours, report such examina- 
tion and find to the employer, and after five days from such report the employer shall 
not continue the said employee in any work or process where he will be exposed to 
lead dusts, lead fumes, or lead solutions, nor return the said employee to such work 
or process without a written permit from a licensed physician. 

8. Enforcement. — The commissioner of labor shall enforce this act and prosecute 
all violations of the same. The said commissioner, the assistant commissioner, and 
the inspectors of the said department shall be allowed at all reasonable times to inspect 
any place of employment included in this act. 

9. Penalties. — Every employer who, either personally or through any agent, violates 
or fails to comply with any provision of section 1 or section 3 of this act shall be liable 
to penalties of $50 for the first offense, $100 for the second offense, and $300 for the 
third and each subsequent offense. Every employee who violates or fails to comply 
with any provision of section 4 of this act, shall be liable to a penalty of $10 for the 
first offense and $25 for the second and each subsequent offense. Every employer who, 
either personally or through an agent, violates or fails to comply with any provisions 
of sections 5, 6, or 7 of this act, relating to him, shall be liable to a penalty of $50 for 
each offense, and every employee who violates or fails to comply with any provision 
of section 6 of this act, relating to him, shall be liable to a penalty of $10 for each 
offense. 

10. Any and all penalties prescribed by any of the provisions of this act shall be 
recovered in an action of debt by and in the name of the commissioner of labor of the 
State of New Jersey. The pleading shall conform in all respects to the practice pre- 
vailing in the court in which any such actions shall be instituted, but no pleading or 
process shall be set aside or invalidated by reason of any formal or technical defects 
therein, if the same contain a statement of the nature of the alleged violation and of 
the section of this act alleged to have been violated, and, upon the attention of the 
court being called to any such formal or technical defect, the same shall be immedi- 
ately corrected, and the said pleading or process amended as a matter of course, and 
as to all other defects in pleading or process, the same may be amended in the discre- 
tion of the court as in any other action or proceeding in said court. 

11. When judgment shall be rendered against any defendant other than a body 
corporate, execution shall be issued against his goods and chatties and body without 
any order of the court for that purpose first had and obtained. If the officer executing 
any such writ shall be unable to find sufficient goods and chatties of said defendant 
in his bailiwick to make the amount of said judgment, he shall take the body of the 
said defendant and deliver him to the keeper of the common jail of said county, there 
to be detained until discharged by the court in which such judgment was obtained 
or by one of the justices of the supreme court, when such court or justice shall be 
satisfied that further confinement will not result in the payment of the judgment and 
costs. In case judgment shall be rendered against a body corporate, execution shall 
be issued against the goods and chattels of such body corporate as in other actions of 
debt. Any penalty recovered in any action brought under the provisions of this act 
shall be paid to the plaintiff therein, who shall pay the same to the treasurer of the 
State of New Jersey. 

12. Definition. — In this act, unless the context otherwise requires, "employer" 
includes partnerships and corporations. 
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13. In case for any reason any section or any provision of this act shall be ques- 
tioned in any court, and shall be held to be unconstitutional or invalid, the same 
shall not be held to affect any other section or provision of this act. 

14. Time of talcing effect. — This act shall take effect on the 1st day of October, 
1914, except as to subdivisions (o), (b), (c), and (d) of section 3, which subdivisions 
shall take effect as follows: 

Subdivisions (6), (c), and (d) of section 3, on the 1st day of October, 1915. 
Subdivision (a) of section 3, on the 1st day of October, 1916. 

TEXAS. 

Plague — Prevention of— Appropriation for. (Act Mar. 23, 1915.) 

Section 1. That for the purpose of enabling the State health officer of the State 
of Texas to employ such assistants as he deems necessary to assist in preventing the 
bubonic plague from getting a foothold in the State of Texas, and also to ascertain if 
it now exists at any of the seaports of the State, there is hereby appropriated out of 
the money of the State treasury not otherwise appropriated, the sum of $25,000, or 
so much thereof as may be necessary, to be expended under the direction of the 
State health officer and to be paid upon warrants drawn by the State comptroller of 
public accounts on vouchers approved by the State health officer. 

Anthrax— Suppression and Eradication of— Appropriation for. (Act Mar. 15, 1915.) 

Section 1. That the sum of $4,000, or so much thereof as may be necessary, be, and 
the same is hereby, appropriated out of the general revenue fund not otherwise appro- 
priated, to be used for the suppression and eradication of charbon disease, or anthrax, 
now threatening the stockmen of the State of Texas, said sum to be expended under 
the supervision of the State board of health. 

VERMONT. 

Venereal Diseases— Notification of Cases— Prevention of the Spread of. (Act Mar. 

23, 1915.) 

Section 1. A person who, knowing himself to be infected with gonorrhea or syphilis 
marries, shall be fined not more than $500 or imprisoned in the house of correction for 
not more than two years. 

Sec. 2. A person who, while infected with gonorrhea or syphilis, has sexual inter- 
course shall be fined not more than $500 or imprisoned in the house of correction for 
not more than one year. 

Sec. 3. A physician who knows or has reason to believe that a person whom he treats 
or prescribes for is infected with either gonorrhea or syphilis, shall immediately report 
the name, address, age, and sex of such person to the secretary of the State board of 
health, for which report he shall receive the sum of 25 cents, to be paid by the State 
board of health. A physician who fails to make such report shall be fined not more 
than $200. 

Sec. 4. The State board of health shall make and enforce such rules and regulations 
for the quarantining and treatment of cases of gonorrhea and syphilis reported to it 
as may be deemed necessary for the protection of the public. Said board shall not 
disclose the names or addresses of persons reported or treated to any person other 
than a prosecuting officer or in court on prosecutions under this act. 

Sec 5. During the months of January and July of each year said State board of 
health shall pay to physicians all sums due for reports made under the provisions of 
this act. 

Sec 6. The sum of $1,000 i3 annually appropriated for carrying out the provisions 
of this act. 

Sec 7. Section 2 of No. 213 of the acts of 1912 is hereby repealed. 



